Child Safety policy
Section 1 - Preamble
(1) This Policy is effective from 4 June 2020.

Section 2 - Purpose
(2) This Policy outlines the University's commitment to promoting the safety and wellbeing of children connected to
the University community.

Section 3 - Scope
(3) This Policy applies to all students, staff and associates of the University.

Section 4 - Policy
(4) The University acknowledges that children are part of the University community including as students, staff, the
dependents of staff and students, visitors to the campuses and through the University’s research projects, community
engagement and school outreach activities.
(5) The University is committed to child safety and to promoting children’s best interests. This includes a commitment
to the cultural safety of Aboriginal children, the cultural safety of children from culturally and linguistically diverse
backgrounds and the safety of children with a disability.
(6) The University does not tolerate child abuse.
(7) The University aims to prevent child abuse through a range of measures including:
a. providing regular education, training and communication
b. implementing risk assessment, management and mitigation strategies
c. establishment of a Child Safety Working Group to regularly review risks and improve child safety practices. This
group reports to the University’s Health, Wellbeing and Safety Committee and Under 18 Network
d. maintaining a network of trained Child Safe Advisors
e. relevant staff background checks.
(8) The University is committed to promoting the participation and empowerment of children who are students at the
University and with whom the University otherwise engages through a range of mechanisms including:
a. Establishment of an Under 18 Network of key staff to address the needs of children studying at the University
and promote compliance with relevant legislation and standards.
b. International Student Advisers meet regularly with all international students under 18 years of age in
accordance with the Underage Student Management policy.
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c. Senior Student Advisers meet regularly with all domestic students under 17 years of age to listen to their
concerns, provide support and address their needs.
d. The University will also seek input from school students engaged in outreach programs with the University on
any wellbeing or safety concerns or ideas to improve practices.

Human resource practices
(9) The University is committed to recruitment and employment practices which protect children and promote their
safety and wellbeing through appropriate screening processes and staff training.
(10) All new staff (including casuals, fixed term and continuing positions) and associates must obtain and maintain a
Working with Children Check at their own cost and staff must nominate Deakin as their employer. The University
publishes Working with Children Check Guidelines to provide information on obtaining, maintaining and recording
information on Working with Children Checks. The University also uses reference checks and police checks as a means
of screening staff in accordance with the Recruitment of Staff procedure and Casual Staff Employment procedure.
(11) Existing staff who move into roles that involve potential direct contact with children as part of their duties must
obtain and maintain a Working with Children Check at their own cost.
(12) Staff who are unable to obtain a Victorian Working with Children’s Check (including because they reside overseas
or interstate) must alternatively provide a relevant Police Check, or interstate Working with Children’s Check.
(13) All staff must complete online child safety training. Further training is offered to student-facing staff and others
involved in working with children, with specialist training provided to Child Safe Advisers. Child Safe Advisers are
trained to provide an initial contact and referral point for those who have child safety concerns, as outlined in the Child
Safety and Child Abuse Response and Reporting Procedure.

Responding to and reporting child abuse
(14) All children who disclose child abuse or that they are feeling unsafe will be heard, taken seriously and treated
with sensitivity and compassion by the University.
(15) The Child Safety and Child Abuse Response and Reporting procedure sets out the process for responding to and
reporting child abuse concerns and complaints.

Section 5 - Procedure
(16) Refer to the:
a. Child Safety and Child Abuse Response and Reporting procedure regarding responding to and reporting
concerns about child safety.Underage Student Management policy regarding domestic students under 18 years
of age
b. Flexible Work Arrangements procedure or the OHS Manual regarding supervision of children on campus
c. Child Protection in Australian Aid Funded Research procedure regarding research activities funded wholly or in
part by Australian Aid.

Section 6 - Definitions
(17) For the purpose of this Policy:
a. associates: contractors, consultants, volunteers, visiting appointees and visitors to the University.
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b. child: a person under the age of 18 years
c. child abuse: includes sexual abuse, physical abuse or violence, serious psychological or emotional abuse,
serious neglect and grooming
d. staff: members of the Academic or Professional staff, Executive or Honorary staff
e. student: as defined in section 3 Deakin University Act 2009 (Vic) means: (a) a person enrolled at the University
in a course leading to a degree or other award; or (b) a person designated as a student or who is of a class of
persons designated as students by the Council.
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Status and Details
Status

Current

Eﬀective Date

4th June 2020

Review Date

4th June 2023

Approval Authority

Vice-Chancellor

Approval Date

2nd June 2020

Expiry Date

To Be Advised

Responsible Executive

Kean Selway
Chief Operating Oﬃcer
+61 3 52278588

Implementation Oﬃcer

Mel Martinelli
Executive Director, Diversity and Inclusion
+61 3 52278487

Enquiries Contact

Mel Martinelli
Executive Director, Diversity and Inclusion
+61 3 52278487

This policy document may be varied, withdrawn or replaced at any time. Printed copies, or part thereof, are regarded as uncontrolled and should not be
relied upon as the current version. It is the responsibility of the individual reading this document to always refer to the Policy Library for the latest
version.

Page 4 of 4

